TERMS AND CONDITIONS
RSE RESEARCH LEADERSHIP SCHEME

These are the terms and conditions of the RSE Research
Leadership Scheme. Nominators and candidates should
read these carefully before completing and submitting

a nomination form. Terms and conditions may vary
between cohort rounds as the scheme develops.

THE ROYAL SOCIETY OF EDINBURGH (RSE)

1RSI

The Royal Society
of Edinburgh

TIMELINE

As Scotland’s National Academy, the RSE supports
high-quality academic research and public engagement
activities. The RSE delivers upon its mission ‘to promote
the Advancement of Learning and Useful Knowledge’

by supporting academic researchers, practitioners

and policy makers, and in assisting the development,
dissemination and deployment of research.

SCHEME OVERVIEW

The Research Leadership Scheme aims to support
Scotland’s next generation of research leaders. The
scheme is funded by the Caledonian Research Fund
and is the first scheme of its kind for the RSE. The
goal of the scheme is to develop the next generation
of research leaders in Scotland, equipped to lead
major interdisciplinary research bids that address
critical scientific and societal challenges. The two-
year pilot scheme will provide two small cohorts with
structured support to build confidence, skills and
leadership capacity through a mixture of mentoring,
seed-corn funding, training, and peer learning.

Specifically designed for mid-career academics
with outstanding potential, the scheme will:

1. Develop key research leadership skills to
manage teams, develop competitive funding
bids, take on research leadership roles and
responsibilities, and lead on research projects.

2. Deliver hands-on training, mentoring and
cross disciplinary peer networking.

3. Provide seed corn funding for the piloting of research
projects and external funding bid development.

4. Involve cohort working around the theme Building
Scotland’s Green Future [Cohort 1 theme]

Applications for the scheme open 27 October 2025 at 12
noon and close 22 January 2026 at 12 noon.

Candidates can expect to hear the outcome
of their nomination in late March 2026.

Successful candidates will form a cohort. Cohort 1
activities take place between Spring 2026 to Spring
2027. The exact dates of the in-person sessions will
be communicated in due course. The first of the
in-person activities is anticipated to be in late May
2026, and the second in late June 2026. There will
be a break in-person activities in July and August
2026. It is anticipated that monthly in-person
activities will re.commence in September 2026.

By nominating a candidate, institutions commit to
support nominees to participate fully in the scheme.

THEMES

The research theme for Cohort 1 is Building Scotland’s
Green Future. Applications are encouraged from a wide
range of disciplines related to this theme, including those
with an international perspective on green futures.

The research theme will change between rounds. The
theme for Cohort 2 will be communicated at a later date.

SCHEME OFFERING

The Research Leadership Scheme has four key elements:

Training, development and peer learning.
The cohort will meet in-person for training and
peer learning sessions, approximately once a
month, with a break in July and August.

The peer learning aspect aims to build a cohort
of interdisciplinary research leaders. Peer network
opportunities involve a mixture of collaboration
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formats, including: structured peer networking
and action-learning with expert facilitators
around a set of pre-determined focus areas.

Mentoring. Cohort members will be paired with

a mentor from the RSE Fellowship, including
international Fellows where appropriate. Mentoring
is expected to consist of 5-6 one-hour hybrid
sessions, providing tailored support and guidance.

Seed Corn Funding. We anticipate that smaller groups
within the cohort will come together to bid for seed
corn funding to support future larger research bids.

As part of this, the following costs are examples of
what the seed corn funding could be used for:

1. Costs associated with pilot research in
support of a major funding bid

2. Other costs associated with
research bid development

3. Costs associated with further cohort meetings/
cohort building outwith the official scheme meetings

4. Costs associated with relevant training
outwith the official scheme

5. Costs associated with travel to relevant
international centres of excellence.

Seed corn funding will be developed and assessed
during the scheme, not at application stage. Funding
can only be paid to Scottish institutions, not individuals.

Seed corn funding will be held centrally by the RSE
and allocated to agreed cohort activities defined in

the second half of the scheme. It is a shared cohort
resource, and is not guaranteed on request.

Further details will be shared as the scheme progresses.

TIME COMMITMENT

Successful candidates will be expected to attend
six in-person training, development, and peer-
learning days, with most sessions expected to take
place in Edinburgh. The exact dates of the in-person
sessions will be communicated in due course.

In addition, members of the scheme will take part
in mentoring and other scheme activities.

By nominating a candidate, institutions commit to
support nominees to participate fully in the scheme.

By accepting a nomination, candidates commit to fully
participating in the scheme, including the in-person
sessions, if selected for the cohort.

ELIGIBILITY

The scheme is for ambitious future research leaders
who are considered as mid-career academics, with:

1. asignificant amount of post-
doctoral research experience;

2. astrong track record in their field;

3. have already demonstrated considerable
research leadership potential;

4. are looking to step forward to develop their
leadership and to lead large interdisciplinary research
bids on key scientific and societal challenges;

5. aninterest in working in an interdisciplinary
cohort to develop ambitious funding bids;

6. an active interest in, and academic relevance to,
the theme of Building Scotland’s Green Future.

For this scheme, the RSE is defining mid-career as
academics who are normally at least 7 years, and no
more than 15 years, from the award of their doctorate.
This does not include career breaks. This terminology
takes no account either of a candidate’s age or current
status in determining eligibility for this award.

Candidates must be existing members of academic
staff on open-ended or continuing contracts in 1 of the
19 Scottish higher education institution (HEI) where the
main offices and facilities are in Scotland. To ensure
active in-person participation in the cohort, we anticipate
nominees would normally be based in Scotland.

Candidates on short or fixed-term contracts should
ensure they are in contract during the length of
the Research Leadership Scheme timeline.
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NOMINATION PROCESS

NOMINATION FORM QUESTIONS

Each institution should have one designated
nominator responsible for proposing candidates
for the Research Leadership Scheme. This may be
a Vice President for Research (or equivalent) or a
representative from the University Research Office.

Applications should be submitted by the nominator via
the RSE's online Content Relationship Management
system (CiviCRM) between 27 October 2025 and

22 January 2026. Please note that nominators

must have a CiviCRM account to apply. Candidates
will not be able to see the nomination form from

their own personal CiviCRM account, so should
provide nominators with both the candidate letter

and CV (further details in section below).

The online application link on the webpage
will become live when the scheme is open.

Please follow these steps to apply:

1. Create a profile or log-in here.

2. Once into your profile, access and complete
the online application — access to the application
form is only available if you are logged-in. Google
Chrome is the recommended browser.

The RSE will accept up to three nominations per
Scottish HEI. This is not an open call; applications
cannot be submitted by a candidate for themselves.

Nominations are decided at the discretion
of each nominating Institution.

Researchers should register their interest through their
University Research Office or Vice President for Research
(or equivalent). Institutions will be provided with the
information needed to assess candidate suitability.
General scheme information and documentation

is available on the RSE website; however, the RSE

cannot provide individual guidance to nominees. All
queries should be directed to the relevant University
Research Office or Vice President for Research.

Candidates can expect to hear the outcome
of their application in late March 2026.

Key statement by nominator

The core part of the nomination form is the ‘Key
Statement by Nominator’. This statement should
highlight the candidate’s outstanding potential
and clearly explain why they are an excellent fit
for the scheme. Research leadership capacity and
potential are the primary indicators of suitability.

The key statement should speak to the following points:

» Evidence of excellence and achievement within
the candidate’s field, including highlighting key
research achievements (an abbreviated CV)

e Evidence of, and capacity for, research
leadership and responsibility

* Interestin leading, and evidence of ambition
to lead, large interdisciplinary research bids

e Interest in contributing to the Research
Leadership Scheme cohort

e Interest or, and academic experience/relevance
within, the focus theme for the cohort.

Nominators will need to outline why the candidate
should be considered a mid-career academic.
Nominators will also have an opportunity to highlight
any relevant individual circumstances of the candidate.

Candidate letter
A short statement written by the candidate should
be sent to the nominator to be uploaded as part of
the nomination, addressing two key questions:
1. Why do you want to take part in this

scheme and why do you believe it will help

you fulfil your research ambitions.

2. What would you bring to the cohort and why do
you want to work in an interdisciplinary way.

There will be a template provided for this letter.
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Candidates should also provide nominators with a short
research CV to upload as part of the nomination, which
may be in narrative format.

ASSESSMENT CRITERIA

Applications for this scheme will be assessed
by a subset of members on the RSE Research
Committee. Reviewers will not necessarily be
within the candidate’s general expertise area.

Applications will be assessed in relation to the following:

e Evidence of excellence and achievement within
the candidate’s field (an abbreviated CV),
highlighting key research achievements

e Evidence of, and capacity for, research
leadership and responsibility

e Interest in, and evidence of ambition to lead
large interdisciplinary research bids

e Interest in contributing to the RLP cohort

e Interest in, and academic relevance to, the focus
theme for the cohort

FINANCIAL

This scheme does not cover replacement staff costs.

Cohort members can apply for funding to cover
travel and accommodation associated with attending
in-person scheme activities, in line RSE policy.

Small pots of money can be requested for additional
costs associated with attendance to in-person
events. This is distinct from the seed corn funding.

It is not a requirement that nominating institutions
provide additional financial support to cohort members.
Institutions are expected to support the cohort member
in their active participation and completion of the
scheme.

ADDITIONAL TERMS AND CONDITIONS

By putting forward a nomination, the nominating
institution is agreeing to be bound by the terms

and conditions and provide the necessary
facilities to administer the award.

If a significant material change should occur in the
candidate’s circumstances after submitting the
application, details should be notified in writing by
e-mail to the RSE Research Leadership Scheme team.

PUBLICATIONS, DISSEMINATION
AND EVALUATION

Any publications or other outputs arising from

the research supported by the scheme would be
expected to acknowledge the RSE’s support. There
is an expectation that any presentation should,
where possible, acknowledge RSE funding. The
RSE Team can provide an institutional logo.

Any events organised must be outwith the RSE's and
Young Academy of Scotland’s own scheme of meetings.

The RSE does not make any claim to Intellectual
Property Rights (IPR) ownership from scheme
nomination applications. The IPR generated from

the work under the RSE award belongs to the host/
employing University, Institution or Organisation
(depending on the contractual arrangements governing
researcher’s work) along with all publication rights.

For evaluation purposes: cohort members may be
expected, after completion of their period of tenure,

to participate in reviews and studies to evaluate the
effectiveness and impact of the RSE scheme. The RSE
reserves the right to seek further follow-up reports where
necessary and to seek information from the cohort after
the end of the scheme.

CONTACT US

Please direct enquiries to:
researchleadership@therse.org.uk



mailto:researchleadership%40therse.org.uk?subject=

1RSI

The Royal Society
of Edinburgh

THE ROYAL SOCIETY OF EDINBURGH, SCOTLAND'S NATIONAL ACADEMY
SCOTTISH CHARITY NO. SC000470



